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Committee for Asian Women (CAW)

Lihlls  Expert Roundtable Meeting on Trade Policy and Gender

Committee for Asian Women organised a one day expert roundta-
ble meeting on 22 June, 2010 in Kuala Lumpur, Malaysia. The
forum was organised amidst concerns of expedited proliferation
of preferential Trade Agreements in the Asia and Pacific region
and disproportionate, negative impact on women. The forum
addressed gender-related implications that the trade agreements
have and delved into the trade policies in relation to develop-
ment, poverty eradication and its impact on women’s rights, en-
titlements and livelihoods. Speakers and participants also high-
lighted specific strategies and mechanism used in different coun-
tries to mainstream gender in trade policies.

The forum helped identify gender-related commitments that are pertinent and need to be included in the main body
of trade agreements, policy instruments and also seek consideration pre and post facto negotiations related to trade.
Approximately 25 researchers, academics, think tanks, practioners, representatives of regional research networks,

civil society organisations, NGO activistivists NGO activists concerned with trade and regulatory policies and gender.

FORMAL ECONOMY

Garment Workers’ New Minimum Wage Soon in Bangladesh

In Bangladesh, newspaper The Daily Star reported that Prime Minister Sheikh Has-
ina said the present minimum wage for a garment worker is too little to meet the
basic needs of life. The government will soon announce the much-expected new
wage structure for the garments workers, she said at a function at Gono Bhaban
on 7™ July 2010. PM said that the new wage structure for garment workers will be
announced soon. She was critical of those employers who discriminate against
women in giving wages though they give the same labour and in many cases more
than the male workers. The PM said the government will take necessary steps to
stop such discrimination against women. She reiterated that her government's
commitment to make Bangladesh a corruption-free country saying that the ongo-
ing drive against corruption will continue.

More Details

INFORMAL ECONOMY

ILC Discussion on Decent Work for Domestic Workers

Hundreds of domestic workers representing millions from around the world at-
tended the 99th Session of the International Labour Conference in Geneva and
won a first round of global recognition when the ILC proposed an adoption of a
Convention with Recommendations that domestic workers be given the same
rights as workers in general. Sixty one governments voted in favour of the pro-
posal against only fourteen for a Recommendation. Final discussions on adoption
of the proposal is expected to take place in the next ILC in 2011. The proposed
Convention supplemented with a Recommendation poses several remaining chal-
lenges in terms of equal treatment between domestic workers and workers in
other sectors with respect to social protection, working time, health and safety
and labour inspection, according to global union IUF. The Employers’ group voted
as a bloc and will nheed more work and lobbying at the ground level, says Tran-
sient Workers Court Too’s (TWC2) John Richard Gee.

Asian Domestic Workers Network (ADWN) Members Tunas Mulia Union (Indonesia),
Hong Kong Domestic Workers General Union (Hong Kong), Nepali Independent Do-
mestic Workers Union (Nepal), and National House Managers Cooperative (South
Korea) joined the International Domestic Workers Network (IDWN), Asian Migrant
Domestic Workers Alliance (ADWA) and the International Working Group on Do-
mestic Workers (IWG-DW) in conducting activities along ILO and UN grounds to
push for the ILO Convention.

More Details
Domestic Workers May Soon Get Health Cover

Indian News “The Times of India” reported that the labour ministry in India has
moved a Cabinet proposal to extend the health insurance scheme for Below Pov-
erty Line (BPL) families — Rashtriya Swasthya Bima Yojana — to domestic workers.
The objective of RSBY is to provide the insurance cover to families living below
poverty line (BPL). The government will register workers, mostly maids working in
domestic households, to give them insurance benefit. The move may usher in
regulation of the largest unorganised sector in India. The proposal also seeks com-
pulsory registration of placement agencies to check exploitation of domestic
workers employed in households.

The Cabinet task force on domestic workers has recommended that RSBY, a
health insurance scheme offering up to Rs 30,000 for BPL families, be extended to
domestic helps. If the move bears fruit, it will mean a protective umbrella for the
largely tribal and backward population from Orissa, Jharkhand, West Bengal and
Andhra Pradesh.

More Details

MIGRATION AND LABOUR

Stop Penalising Workers Who Want to Get Justice

A Burmese migrant worker in Malaysia, Thu Maung, who courageously lodged a
complaint at the Labour Department to claim his rights as a worker was dismissed
by the management of Maxter glove Manufacturing Sdn Bhd in March 2010. The
media statement endorsed by 66 organisations and networks mentioned that the
“claiming workers rights by lodging complaints against errant employers at the
Labour Department is the proper and legally recognised procedure in Malaysia. It
is very wrong for employers to discriminate against and/or terminate workers
who are exercising their legal rights. It is also wrong for employers to discourage
and/or threaten workers from seeking justice, when worker rights are being vio-
lated.”

Maxter Glove Manufacturing Sdn Bhd is a subsidiary of Supermax Corporation Ber-
had that manufactures different kinds of gloves. Supermax Corporation Berhad is
an established company, that according to their 2009 Annual Report made an af-
ter-tax profit of about RM126 million. Committee for Asian Women and other re-
gional groups and organisations have collectively called for the immediate rein-
statement of Thu Maung without any loss of benefits.

For more information for endorsement:

LABOUR SOLIDARITY

Thousands Rally for Equal Pay

Thousands of people have taken part in the biggest national protest since the
1970s to fight for equal pay for women on 10 June 2010, Australia. The Australian
Services Union (ASU), which represents workers in the female-dominated commu-
nity services sector, organised marches in capital cities and many regional cen-
ters. The ASU is also urging women in workplaces across Australia to take an extra
10-minute break today to reflect on the gender pay gap that exists in Australia.
ASU NSW secretary Sally McManus said in 2010 a gap of 18 per cent remained be-
tween the average wages of men and women. Unions are fighting for pay rises of
between 18 and 37 per cent for community sector workers, the people who
helped society's most needy, Ms McManus said. This would mean an average $100
a week pay rise for people working in areas such as disability support, youth work
and family support. The rally was organised to support the ASU's test case with
Fair Work Australia on pay equity for community sector workers. Union submis-
sions in the case closed on Monday, but the federal government and employers
will have until August to respond.

More Details

RIGHTS IN CONFLICT AND SUPPRESSION

Is EICC Protecting Apple and Foxconn on Recent Worker Suicides

On May 28th, under mounting pressure from labour rights group and concerned
scholars around the world, the Electronic Industry Citizenship Coalition (EICC)
Board of Directors expressed that they were saddened about the loss of life at
Foxconn in China. The 8-member EICC Board, consisting of representatives from
IBM, Dell, Jabil, STMicroelectronics, Cisco, Intel, Flextronics, and HP, has estab-
lished a task force to study factors affecting employee health and welfare in
their own facilities as well as in their suppliers in the global supply chains.

However, the EICC Board had failed to “invite” its members Apple and Foxconn
to attend a phone conference with concerned civil society organisations, sched-
uled for June 21st. Hong Kong-based Students and Scholars Against Corporate
Misbehaviour (SACOM) believes that EICC is, in effect, protecting Apple and Fox-
conn from taking direct responsibility for the suicides of young workers at the
workplace. Established in 2004, EICC published a voluntary Code of Conduct to
ward off public criticisms of alleged sweatshop labour conditions in their produc-
tion chains.

More Details

Female Teachers’ Rights as Mothers Denied

Teachers at a girls’ school in Muharraq, Bahrain’s second largest city, were up in
arms against their principal for not allowing them to use their two daily hours to
leave the school to breastfeed their babies and kept them in class to help correct
exam papers, said a local paper in Bahrain.

However, the ministry said the report was not true and that it would never toler-
ate abuse of women'’s rights, regardless of the situation. The busy exam sched-
ules required a massive presence of teachers to supervise tests and correct pa-
pers. Under Bahrain’s laws, mothers working in the public sector are given two
hours off their schedule every day for two years to allow them to go home and
breastfeed their babies. Attempts by MPs concerned about productivity to reduce
the hours or the two-year period have failed.

More Details

COMING EVENT

CAW'’s Training on
Production Mapping in
Jakarta, Indonesia

23-31 July, 2010

Committee for Asian Women
is organising one week Train-
ing of Trainers on “Production
Mapping” for women garment
workers from 23-31 July, 2010
in Jakarta, Indonesia. The
purpose of the training is to
build the knowledge of the
workers about their company,
working place and the produc-
tion system and to motivate
workers to enter into contact
with flex-workers and local
suppliers. Five labour activists
from Sri Lanka, India, Malaysia
and Thailand and 10 women
garment workers from Indone-
sia will participate in the
Training.

BOOK RELEASE

Women’s Resistance and
Struggles: Asserting our
Rights to Land, resources
and Livelihood

Struggle of Women
Agricultural Workers

Women'’s Resistance and Struggles
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Pesticide Action Network Asia
and the Pacific (PAN-AP)

This booklet documents
women’s experiences in Asia
who work long hours with very
low wages and in horrendous
conditions without any ameni-
ties at the workplace. Many of
these women agricultural
workers work in slave-like
situations in plantations and
farms without the right to or-
ganise and voice their de-
mands and are vulnerable to
violence. They lack protection
from occupational health haz-
ards particularly their expo-
sure to pesticides and the im-
pact of the use of pesticides
on their health and their chil-
dren’s health.

This booklet shares the deter-
mination and commitment of
the women in t heir struggle
to improve their situation,
assert their rights and change
society’s perception of women
as weak and docile. These
women have remained vigi-
lant, have united, and have
resisted in collectively fighting
these oppressions, inequalities
and violence.

Contract Costing for Union
Negotiators (With CD)

By Donald Spats

If your union negotiates con-
tracts with employers (and we
hope you do), you need this
book. As one union official put
it, "This book takes the mys-
tery out of contract costing
for the union bargaining com-
mittee. It will make a differ-
ence to any negotiator coming
to the table to confront the
employer's numbers.”

Click here to learn more or
order the book.

AsouT CAW

Committee for Asian Women
(CAW) is a regional network of
46 women workers groups in
14 Asian countries that aims
to empower women workers
to protect, advocate, and ad-
vance their rights. CAW is part
of the global movement advo-
cating workers' rights for over
30 years.

Contacts:

386/58 Soi Ratchadaphisek 42,
Ratchadaphisek Road,
Jankasam, Chatujak,

Bangkok 10900, Thailand

Tel: +66(0) 29305634

Fax: +66(0) 29305633
Website: www.cawinfo.org

IMPORTANT NOTICE: CAW WEBSITE HAS BEEN HACKED AND IS CURRENTLY UNDER RECONSTRUCTION. WE

WILL NOTIFY OF ITS AVAILABILITY AS SOON AS WE HAVE IT RESTORED.

To remove your name from our mailing list, please click here.

Questions or comments? E-mail us at awwn@cawinfo.org
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