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1. INTRODUCTION
Asia does not have an inter-governmental regional mechanism to resolve internal conflicts. Southeast Asia has just adopted its first human rights mechanism by the Association of Southeast Asian Nations. Women workers struggle in a highly volatile environment in times of war and conflict, under political or social suppression as well as in the face of economic crises. The impact on poor and marginalised communities is seen in terms of physical and psychological trauma, loss of livelihoods, families and communities, loss of labour rights and shrinking political space. 
Migration towards safer places where women can enter work almost always accompany these tragedies. Sadly many migrant workers end up in places that just have a different variety of suppression from where they fled. In Singapore, Thailand, Malaysia and Taiwan, they are barred from forming and leading trade unions. In Brunei there is no legal right to form associations. In South Korea, two leaders of the Migrants’ Trade Union were arrested and deported this year. In Malaysia, the authorities are aided by a corps of civilian volunteers to instil terror on migrant workers, who account for 15-20% of the workforce. 

In China, several legal reform made collective bargaining more favourable. However, China still bans independent trade unions, and workers are often arrested, and condemned to ‘re-education through work’, for independent organising. Clashes between striking workers and local authorities are a daily occurrence. 

North Korea, the People’s Democratic Republic of Laos and Vietnam force all unions to join the sole national trade union confederation, which is controlled by the government. In 2008, the Vietnamese government tightened up its legislation further to restrict the right to strike (though this has not prevented a rise in the number of illegal strikes). A new law governing union activities has also entered into force in Laos, but it does nothing to foster increased respect for workers’ rights. What is more, it bans work stoppages and strikes. 

The military junta in Burma continue to ban any form of independent trade unionism and considers the Federation of Trade Unions of Burma (FTUB) to be an illegal, terrorist organisation. Dozens of trade union activists and members of their families are rotting in Burmese jails, many of whom are being tortured. 

In Bangladesh, lifted the State of Emergency on 17 December2008, after two years of suppressing union activities which resulted hundreds of injured and killed workers during the clashes under the State of Emergency.

Free trade zones are notorious areas of anti-union activity, especially in Southern Asia. In Sri Lanka for example, union activists were suspended, demoted, fired and in some cases subjected to abuse and kidnapping threats. In Bangladesh, strikes are banned in the so-called ‘free’ zones. India bans union representatives from entering such zones. 

In Pakistan, the new legislation on industrial relations represents a step forward; however it still partially clashes with international standards, particularly as regards the restrictions on freedom of association. 

Cambodia finally ordered the release (on bail) of Born Samnang and Sok Sam Oeun on December 31, 2008. The Supreme Court also ruled that the matter be referred to the court of appeal for a retrial. 

2. BACKGROUND

Committee for Asian Women has supported women worker’s struggles against dictatorship and the movement for democracy and peace in Asian countries. We believe that democracy and peace are inseparable from women’s right to and at work. CAW is supporting women workers and their organisations in countries under conflict and political suppression and in post-conflict reconstruction. 

In 2006 CAW organized a forum on “Women Workers in Conflict and Suppression” where women workers, trade union activists and other human rights defenders were brought together. The forum helped strengthen linkages to build women worker’s movement against repressive forces and to protect the rights of women workers.

CAW’s role as a regional organisation is to facilitate sharing and exchange of experiences and joint reflection and analysis of women workers living in situation of conflict and suppression. CAW takes the issues of conflict and suppression a step further to look at issues of migration; displaced people and undocumented workers;  the consequences for women, communities and families of the war on terror and resurgence of fundamentalist views that are suppresive of women; and the growing abuse and violation of the rights of women workers struggling with today’s economic crisis
CAW is organizing a two day conference on Conflict and Political Suppression. The programme will include:
a. Presentations by experts, activists and workers will focus mainly on the issues of fundamentalism, war of terror,  migration, Internally Displaced Persons (IDPs), Freedom of Association—Suppression of Trade Unions

b. A platform to build consensus, lessons learned and strategies that help provide women workers opportunities to explore future collaboration. 
c. Public Action on September 21 to raise the voices of women workers living under conflict and suppressive conditions.

4. OBJECTIVES  

 The objectives for the conference programme are: 
i. To discuss and assess women workers situation in conflict and political repression.

ii. To build and develop a network of women workers to support their organizing activities and agenda for peace building and democracy.

iii. To enhance skills of women workers and activists in in advocacy and lobbying on issues of rights of women as workers. 
1. EXPECTED OUTCOMES

 1: Increased awareness within network groups on the issue and linkages within these groups/activists;
2: Enhanced solidarity with each other as women workers and activists advocating for women’s rights in situation of conflict and political repression;
3: Increased international attention to the situation of women workers; and

4: Enhanced role of women workers in peace building and post-conflict reconstruction.
